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Personal

Date of birth: ~ January 25%, 1968

e Degree: Dr.oecon / PhD
e Position: Professor in Organizational Behavior
e Job address: Helleveien 30, 5045 Bergen, Norway
e Phone: +47 5595 9871
e Email: vidar.schei@nhh.no

Background

Education:

NHH Norwegian School of Economics:
o Dr.oecon in Organizational Behavior (1999)
o Master of Science in Business Administration (“Hgyere Avdeling”) (1995)
o Master in Economics and Business Administration (“Sivilskonom”) (1992)

University of Bergen, Norway
o Psychology, one-year study (“psykologi grunnfag”) (1991)
o Law, one-year study, (“juss grunnfag”) (1987)
o Philosophy, half-year study (“examen philosophicum”) (1986)

Positions:

NHH Norwegian School of Economics, Department of Strategy and Management:
Professor in Organizational Behavior (2012->)

Associate Professor in Organizational Behavior (1999 -2012)

Assistant Professor in Organizational Behavior (1998-1999)

Research Scholar in Business Administration (1993-1997)

O O O O

Awards

Teaching Award (2020) for best MBA course (“Team and Team Management”) in the
period 2019-2020, Department of Strategy and Management, NHH.

The Gordon Allport Intergroup Relations Prize (2012) for best article of the year
(Gelfand et al., 2011), Society for the Psychological Study of Social Issues, APA.

Research Award (2011) for best article (Gelfand et al., 2011) in the period 2010-
2011, Department of Strategy and Management, NHH (shared with Gooderham).

Best Paper Award (2011) for article based on a Master Thesis (co-authored by
student and supervisor), published in Praktisk @konomi & Finans.
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e Teaching Award (2008) for best MBA course (“Negotiations” in the period 2007-
2008, Department of Strategy and Management, NHH (shared with Rognes).

e  Outstanding Teaching Award (2003) for extraordinary contribution to teaching,
NHH (shared with Rognes).

e Teaching Award (2003) for best MBA course (“Negotiations”) in the period 2001-
2003, Department of Strategy and Management, NHH (shared with Rognes).

e Best Dissertation Award (2000) from the International Association for Conflict
Management (for dissertations defended in 1998 or 1999).

e Young Researcher Award (1997) for outstanding paper at the national conference
in business research (The FIBE prize).

Teaching

Courses:

e Teaching experience at all levels (undergraduate, graduate, PhD, executive) in
organizational behavior-related topics at NHH. Main teaching experience in last
years; master-level courses in team and team management and in negotiations.

Supervision:

e Chair/member/supervisor in several PhD committees. Supervised/co-supervised
about 200 students on their Master Theses at NHH.

Seminars:

e Teaching/training several companies in team processes, negotiations, and
organizational behavior-related topics; including DnB, DnB Shipping, TINE, GC Rieber,
UNI Research, Regnskap Norge, University of Bergen, Follo Police District, Hordaland
Police District, Bergen Kommune, Mediaedge:cia.

Selected Administrative Work

Internal:

e  Acting Head of the Department of Strategy and Management (2023 ->), Head of
Teaching at the Department (2021-2023), Deputy Head/Head of Research at the
Department (2009-2013), Member of the Board at the Department (2009-2017),
Member of the Research Committee at NHH (2009-2013), Deputy Member of the Board
at NHH (2013-17), Head of the group of Leadership (2013 -2022).

External:

e Elected Board Member (Representative-at-Large) at the International Association
for Conflict Management (IACM) for the period from 2012-2014 / Board Member
at the Research in Distributional Economics Foundation (D@F)(2016 ->).
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