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Mofoss, R., Nederberg, L., Schei, V., & Sverdrup, T. E. (2012). De fgrste avgjgrende minuttene? En
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https://doi.org/10.5465/AMPROC.2024.11803abstract

Andvik, E., Sverdrup, T.E., Schei, V. (2022). The first decisive minutes. How initial interaction patterns
matter for solving complex problems. Academy of Management Conference, 5-9. August, Seattle,
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Fyhn, B., Schei, V., & Sverdrup, T. E. (2022). Taking the emergent in emergent states seriously. A
review and preview. Academy of Management Conference, 5-9. August, Seattle, USA.

Jones, M., et al. (2021). Don't Calm Down! Collective affect regulation in startups. Academy of
Management Proceedings 2021: 11339.
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Sverdrup, T. E. & Schei, V. (2019). Start smart: A longitudinal experiment of four start-up
interventions in teams. Poster presentation at INGroup conference, 18.-20. July, Lisbon, Portugal.

Stensaker, Inger G.; Sverdrup, Therese E. (2018). Co-Creating Impactful Qualitative Change Research:
A Dialogue Between Authors and Editors. Symposium at Academy of Management Conference, 10.-
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Sverdrup, T. E., Sandvik, A. M., Schei, V., & Buengeler, C. (2017). Servant leadership, helping behavior
and firm performance: The mediating role of motivating climate. Presented at Academy of
Management Conference, 4.-8. August, Atlanta, USA.

Basker, I. N., Sverdrup, T. E., & Schei, V. (2017). Short Term Pain, Long Term Gain? Leader Behaviour
and Small Firm Performance. Presented at Academy of Management Conference, 4.-8. August,
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Woll, K., Sverdrup, T. E., & Prebensen, N. (2015). The psychological contract of seasonal workers.
Paper presented at NEON, 26.-27. November, Trondheim, Norway.

Nadin, S. & Sverdrup, T. E. (2015). A qualitative study of functional psychological contracts in two
small knowledge intensive firms. Paper presented at the Academy of Management Conference, 5.-
11. August, Vancouver, Canada.

Sverdrup, T. E. (2015). Knowledge sharing or hiding in teams: A psychological contract perspective.
Invited symposium at 17*" Conference of the European Association of Work and Organizational
Psychology, 20.-23. May, Oslo, Norway.

Sverdrup, T. E. & Stensaker, |. (2014). Restoring trust and renegotiating psychological contracts in the
context of strategic change. Paper presented at the Academy of Management Conference, 1-5.
August, Philadelphia, USA.

Nadin, S. & Sverdrup, T. E. (2014). A qualitative study of functional psychological contracts in two
small knowledge intensive firms. Paper presented at the Biannual Psychological Contract Small Group
Conference, 28-29. July, Toronto, Canada.

Sverdrup, T. E. & Schei, V. (2013). Give and take: Psychological contracts in teams. Paper presented at
the Academy of Management Conference, 9-13. August, Orlando, USA.

Sverdrup, T.E. (2011). Horizontal psychological contracts in groups — a case study. Dissertation
presentation at the ODC division’s doctoral consortium, at the Academy of Management Conference,
12-16. August, San Antonio, USA.

Sverdrup, T. E. (2011). A descriptive and prescriptive framework of psychological contracts in teams.
Symposium at the 15" Conference of the European Association of Work and Organizational
Psychology, 25-28. May, Maastricht, the Netherlands.

Sverdrup, T. E. (2010). Horizontal psychological contracts in groups — a case study. Paper presented at
the 2010 Intercontinental Psychological Contract group meetings, 9-10. December, Tilburg, the
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Sverdrup, T. E., Brochs-Haukedal, W., & Grgnhaug, K. (2008). The role of psychological contracts in
managing knowledge worker teams. Paper presented at the Workshop on Research Advances in
Organizational Behavior and Human Resources Management, 28-30. May, Toulouse, France.

Sverdrup, T. E., Brochs-Haukedal, W., & Grgnhaug, K. (2007). Management of teams and
psychological contracts. Paper presented at the NFF Nordic Academy of Management Conference, 7-
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Egeland, T., Fgrsund, J., & Kaada, K. (2024). «Alle» snakker om psykologisk trygghet, f& snakker om
hvor vanskelig det er a fa til. Dagens Perspektiv, 21. March.

Egeland, T. (2023). Tjenende ledelse — en lederstil for det moderne arbeidslivet. Dagens Perspektiv,
18. December

Sverdrup, T. E (2023). Dette gjgr at grupper tar feil avgjgrelser. E24, 14. February.

Sverdrup, T. E. & Schei, V. (2022). Same shit, new wrapping? Dagens Perspektiv, 6. December.
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Sverdrup, T. E. (2022). Trenger bedrifter verdier? E24, 8. November.
Sverdrup, T. E. (2022). Fire feil du ma unnga hvis teamet skal lykkes. E24, 20. September.

Sverdrup, T. E. (2022). Er det greit & bli sinna pa jobb? E24, 26. July.

Sverdrup, T. E. (2022). Introvert og toppleder, er det mulig? E24, 24. May.

Sverdrup, T. E. (2022). «<Smidige team»: Pass opp for disse vanlige feilene. E24, 22. March.
Sverdrup, T. E. (2021). Regn med nye forventninger fra de ansatte na! E24, 14. October
Sverdrup, T. E. (2021). Nar de ansatte settes f@rst, blomstrer bedriften! E24, 12. August.
Sverdrup, T. E. (2021). Slik kickstarter du teamet ditt. E24, 21. June.

Olsen, K. M. & Sverdrup, T. E. (2016). Kunder nyter godt av konflikter. Dagens Neeringsliv,6. August,
p. 23.

Sverdrup, T. E. (2016). Mestringsklima — veien til bedre prestasjoner, K7Bulletin, 4. April
Sverdrup, T. E. (2014). Kast lederne. Bergens Tidende, 21. March, pp. 18-19.

Sverdrup, T. E. (2013). Den usynlige arbeidskontrakten. Bergens Tidende, 17. July, p.3.

Sverdrup, T. E. (2010). Gode og darlige grupper. Forskning.no, 4. March.
http://www.forskning.no/artikler/2010/mars/243795

Sverdrup, T. E. & Schei, V. (2009). Effektive team har ingen grenser. Teknisk Ukeblad, 27/20, pp. 24-
25.

MEDIA

Aftenposten (2026). A vaere negativ pa jobb kan vaere positivt. Eksperter har tre rad for et godt
arbeidsmiljg. Intervjuet av Jeanette Sjgberg, 09.01.2026.

TV2 Nyheter (2025). Alle gjgr det, men én felle ma du se opp for. Artikkel basert pa intervju med
nyhestkompaniet, 10.11.2025 https://www.tv2.no/nyheter/innenriks/alle-gjor-det-men-en-felle-ma-
du-se-opp-for/18257416/

TV2 Nyhetskompaniet (2025). Fgrsteinntrykk. Intervjuet den 4.11.2025
https://play.tv2.no/nyheter/nyhetskompaniet-ewmanbkm

Aftenposten (2025). Ny studie pa fgrsteinntrykk — overraskende funn. Intervjuet av Anette Bangstad
Dalhgi, 02.11.2025 https://www.aftenposten.no/psykisk-helse-og-psykologi/i/8g33xA/hvor-mye-
kan-du-egentlig-stole-paa-foersteinntrykket

Ekko, NRK P2 (2023). Det kan Ignne seg a bli sint. Interviewed by Rikke Echoff, 19.12.2023.
https://radio.nrk.no/serie/ekko/sesong/202312/MDFP02020223

Ledernytt (2023). Kickstart teamet med en teamkontrakt. Interviewed by Cecilie H. Hammernes,
27.01.2023. https://www.ledernytt.no/kickstart-teamet-med-en-teamkontrakt.6582338-
458588.html
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Subjekt (2022). No er det stovereint a vere einsam. Interviewed by Ayne K. A. Aalen, 20.05.2022.
https://subjekt.n0/2022/05/20/no-er-det-stovereint-a-vere-einsam/

Ledernytt (2022). Ta den psykologiske kontrakten pa alvor. Interviewed by Cecilie. H. Hammernes,
11.05.2022. https://www.ledernytt.no/ta-den-psykologiske-kontrakten-paa-alvor.6529210-
458588.html

Dagens Perspektiv (2020). Ledere med klare krav gker Ignnsomheten. Interviewed by Katrine
Gramnaes, 28.05. https://www.dagensperspektiv.no/ledelse/2020/ledere-med-klare-krav-oker-
lonnsomheten?utm source=DP+Nyhetsbrev&utm campaign=69ab437d87-

EMAIL CAMPAIGN 2018 09 24 09 27 COPY 01&utm medium=email&utm term=0 21eb089c55-
69ab437d87-69503221

Finansavisen (2020). En leder trenger flere lederstiler for & lykkes. Interviewed by Silje Sundt
Kvadsheim, 20. mai. https://finansavisen.no/nyheter/arbeidsliv/2020/05/19/7529638/en-leder-
trenger-flere-lederstiler-for-a-lykkes

Dagens Perspektiv (2019). Trenden i ferd med a snu. Interviewed by Katrine Gramnaes, 30. April.
https://www.dagensperspektiv.no/ledelse/2019/trenden-i-ferd-med-a-snu

Dagens Naringsliv (2017). Denne metoden kan forhindre maktspillet. Interviewed by Lars Kristian
Solem, 2. January.

Dagens Perspektiv (2016). Prosjektledelse: Ikke undervurder startfasen. Interviewed by Jon Marius
Roald. http://www.dagensperspektiv.no/node/106313

Dagens Perspektiv (2016). Nar vinneren far all aere. Interviewed by Anita Myklemyr, 18. October
http://www.dagensperspektiv.no/node/106231

Dagens Perspektiv (2016). Mikroledelse. Interviewed by Steinar Sund, 8. April

Nationen (2015). Nar gardssamarbeid endar i slagsmal. Interviewed by @yvind Torvund, 14.
December, pp. 16-17.

Studvest (2015). Slik blir du god pa gruppearbeid. Interviewed by Magnus Ekeli Mullis, 4. September,
http://www.studvest.no/slik-blir-du-god-pa-gruppearbeid-nett/
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