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Administration, Norwegian School of Economics, 
2008 
 
Reviewer for a position as Associate Professor of 
Business Administration, Gothenburg University, 
2014 
 
Reviewer for a position as Associate Professor of 
Business Administration, Norwegian School of 
Economics (chair of the committee), 2014. 
 
Reviewer for a position as Professor of Business 
Administration, Norwegian Business School, 2015. 



 
Reviewer for a position as Associate Professor of 
Business Administration, Norwegian Business 
School, 2020. 
 
Reviewer for a position as Professor in Business 
Administration, Norwegian Business School, 2021. 
 
Reviewer for a position as Associate Professor of 
Business Administration at NTNU, 2022. 
 
Reviewer for a position as Professor of Business 
Administration, Norwegian School of Economics, 
2022.  
 
Reviewer for a position as Professor of Business 
Administration, Norwegian Business School, 2023. 
 
Reviewer for a position as Assistant Professor of 
Organizational Psychology, The Norwegian School 
of Economics, 2024. 
 
Reviewer for a position as Professor of 
Organizational Psychology, Norwegian Business 
School, 2025. 
 
 
Reviewer for research councils 
 
Reviewer for Swiss National Science Foundation 
(SNSF), 2012 
 
Reviewer for National Science Foundation (NSF), 
2015 
 
Reviewer for German Research Foundation (DFG), 
2019 
 
Reviewer for European Science Foundation (ESF), 
2020 
 
Reviewer for Bank of Sweden Tercentenary 
Foundation (RJ), 2021 
 
Reviewer for Austrian Science Fund (FWF), 2024, 
2025. 

______________________________________________________________________ 
 
 
SPECIAL LECTURES 

Invited lecture at the University of Hong Kong, November 1996  
 

Invited lecture at the University of Tokyo, February 1998  
 



Invited lecture at the University of Tsukuba, February 1998  
 
Invited lecture at the University of Indiana, Faculty of Business, 
February 1999.  

 
Invited lecture at Norwegian School of Management, Sandvika, 
Norway, October 1999  
 
Invited lecture at Brunel University, March 2001 
 
Invited lecture at Norwegian School of Economics, May, 2004 
 
Invited lecture at University College London, The 
JDM Group, March, 2007 
 
Invited lecture at Bergen University, March, 2011 
 
Invited lecture at Max-Planck-Institute for Human 
Development, Berlin, April 2012 
 
Invited lecture at London School of Economics, May 
2013 
 
Invited lecture at Hannover University, October, 2014 
 
Invited lecture at Copenhagen Business School, 
March, 2016 
 

 
______________________________________________________________________ 
 
VISITING APPOINTMENTS 
 

Visiting Professor, Norwegian Business School (BI), Oslo, 
August 2002- July 2003.  
 

______________________________________________________________________ 
 
 
HONORS, AWARDS,  
AND NOMINATIONS 
 

Awarded for best research article in the bi-annual competition 
held at the Department of Strategy and Management, Norwegian 
School of Economics and Business Administration, 2005 
 
Awarded for excellence in reviewing, Elsevier Science Publishers, 
2013. 
 
Nominated for the best international paper at the Academy of 
Management Conference in Honolulu, 2005 
 
 

______________________________________________________________________ 



CONSULTANCY 
 

Chalmers University of Technology (IMIT), Linnaeus 
University, Tromsø University, Agder University, The National 
Science Foundation (NSF), The Swiss National Science 
Foundation (SNSF), Universite du Luxembourg, etc. 

______________________________________________________________________ 
 
 
 
TEACHING AND 
PEDAGOGICAL 
EVALUATION 
 

Lecturing, course leadership and course development at 
undergraduate, graduate and PhD levels in leadership, 
organizational behavior, micro HRM, 
managerial/organizational decision making, research 
methods.  
 
Courses  
 
(1995-2000) Gothenburg University 
 
Risk taking behavior (research master), elective course. 5 ECTS 
credits. Part of a master program in economic psychology 
 
Behavioral decision making (research master), elective course. 5 
ECTS credits. Part of a master program in economic psychology 
 
Attitudes and attitude change (research master), elective course. 5 
ECTS credits. Part of a master program in economic psychology 
 
 
(2000-2005) Linnaeus University 
 
Organizational behavior (general master), compulsory course. 5 
ECTS credits. Part of a master program in Human Resource 
Management 
 
Business Psychology (general master), compulsory course. 5 ECTS 
credits. Part of a master program in Human Resource Management 
 
(2002-2003) Norwegian Business School 
 
Judgment and Decision making (general master), elective course. 7 
ECTS  credits. Part of a master program in Business Administartion 
 
(2004-present) Norwegian School of Economics  
 
Organizational behavior (master level), compulsory course. 7 ECTS 
credits. Part of a master program in strategic management. 
 



Decision making in organizations (master level), elective course. 7 
ECTS credits. Part of a master program in strategic management. 
 
Managerial decision making (research master), elective course. 7 
ECTS credits. Part of a master program in strategic management 
 
Method for Master Students (master level), compulsory course. 7 
ECTS credits. Part of a master program in strategic management. 
 
Supervision of master theses (selected) 
 
Double degree thesis CEMS NHH/University of Mannheim 
 
Sieber, Felicitas (2017). Ethical leadership and follower work 
attitudes in higher education 
 
 
Double degree theses CEMS NHH/University of Bocconi 
 
Ciaco, Graziano (2024). Authentic leadership as a success factor in 
organizational change 
 
Sadeq, Youness (2024). Building a resilient financial infrastructure 
 
Costa, Filippo (2025). The role of emotional choice attachment 
related to activism practices 
 
 
Double degree theses EU Engage/NHH/ Luiss School of Business  
 
Rua, Edoardo (2026). EU electrified competitiveness: Moving from 
policy to implementation 
 
Visco, Guido (2026). Business model transformation in the context 
of regenerative transformations 
 
 
 
Reviewer for positions/Expert appointing in pedagogics 
 
Reviewer for a position as Professor in Decision 
Science, Norwegian School of Economics, 2025. 
 
Reviewer for a position as Professor in Business 
Intelligence/AI, Norwegian School of Economics, 
2025. 
 
 

 


