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Personal information

First name, Surname: Bram Timmermans
Date of birth: 01.10.1981 Sex: M
Nationality: Dutch

Researcher unique identifier(s) | 0000-0003-1087-6017
(ORCID, ResearcherlD, etc.):

Education
Year Faculty/department - University/institution - Country
2010 Ph.D. Economics of Innovation, Aalborg University Denmark
2006 MSc Innovation, Knowledge and Economic Dynamics, Aalborg University Denmark
2004 MSc Economic Geography, Utrecht University, Netherlands

Positions - current and previous
(Academic sector/research institutes/industrial sector/public sector/other)

Year Job title — Employer - Country

2019- Professor, NHH (Norwegian School of Economics), Norway
2016-2019 | Associate Professor, NHH (Norwegian School of Economics), Norway
2014-2016 | Senior Researcher, Agderforskning, Norway

2013-2021 | Associate Professor Il, Aalborg University, Denmark

2010-2013 | Assistant Professor, Aalborg University, Denmark

Project management experience
(Academic sector/research institutes/industrial sector/public sector/other. Please list the most relevant.)

Year Project owner - Project - Role - Funder

2022- NHH Digital Innovation for Sustainable Growth (DIG), Research director, privately funded

2023-... NHH Nordic AI-BEST: Nordic Initiative on Al in Business, Economics and Social Science
Teaching, PI, Nordplus

2021-2024 | University of Warsaw, Earhart (EquAl in ReacHing AspiRaTions), PI, Norwegian Financial
Mechanism

2021-2024 | NHH, BEST in Retail, NFR, PI

2020-2022 | NHH Digital Innovation for Sustainable Growth (DIG), Research director, privately funded




2020-2023 | Music DNA, MUSEC, NFR, PI

2020-2023 | NHH, C4 (COVID-19 and Human Capital: Cataclysm and Catalyzer), PI, NFR

2017-2018 | AAU, SIRLED (Study on Skills, Innovation and Reorganization of Labour: Evidence from
Denmark), European Commission Joint Research Center, PI

2014-2018 | UiS, VRI forskningsproject, NFR, project partner

2014-2018 | UiS, VRI synthesis, NFR, project partner

2015 Agderforskning, Hidden Champions, Sgrlandets kompetansefond, Pl

2009-2012 | AAU, Global Operations Networks (GONE), Danish industries, project participant

2009-2012 | AAU, AEGIS: Advancing Knowledge intensive Entrepreneurship and Innovation for

Economic Growth and Social Well-being in Europe, EU FP7, project partner

Supervision of students
(Total number of students)

Master's | Ph.D. University/institution - Country
students | students

50 4 NHH, Norway

40 1 Aalborg University, Denmark

ORGANISATION OF MEETINGS (if applicable)

Role and name of event/number of participants/country

2010-2013
2014-

Co-organizer DRUID academy Conference, 70-80 (160 applications) Denmark
Founding member, Nordic Center Entrepreneurship Research, annual meeting with 20-30
participants, Denmark/Norway

COMMISSIONS OF TRUST IN ACADEMIC, PUBLIC OR PRIVATE ORGANISATIONS

Name of university/institution/country — and role

2018-
2013-
2007-

Editorial board: Small Business Economics

Associate Editor: industry and Innovation

Reviewer: Research Policy, Organisation Science Regional Studies, European Management
Review, Industry and Innovation, Industrial and Corporate Change, Journal of Business
Venturing, Small Business Economics, Journal of Industrial Organization, Journal of
Economic Geography, Economic Geography, Academy of Management, Journal of
Economic Behavior an Organizations, European Planning Studies, British Journal of
Management, Journal of Product Innovation Management, Magma DRUID Academy
Conference, DRUID Society Conference

MEMBERSHIPS OF ACADEMIES / SCIENTIFIC SOCIETIES / NETWORKS

Name of academies, scientific societies, networks

2021-
2007-
2015-2019

Member professional Committee Econa
DRUID
Academy of Management

PUBLICATIONS




Total publications: 24 indexed peer reviewed papers in Scopus. The most cited articles has 1431 citations
(Google Scholar), the next highest cited article has 253, which is a paper on the effect of digitalization on
sustained competitive advantage. | have an h-index on 17 and my i10-index is 20.
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